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6. Equal Employment 

Opportunities 
Complying with the Principle of being a good employer and ensuring fair and proper 
treatment of staff in all aspects of their employment. 

As required by the Education and Training Act 2020 (s 597), Baradene College operates an 

employment policy that complies with the principle of being a good employer and ensures 

the fair and proper treatment of staff in all aspects of their employment. This Equal 

Employment Opportunities (EEO) policy is our framework for providing an inclusive, non­

discriminatory workplace, and promoting equal opportunities for all staff members. 

Baradene College promotes equal opportunities by applying our EEO framework to all 

relevant school policies and procedures, particularly those relating to employment (e.g. 

recruitment and selection, training, professional development, and promotion). 

This is to ensure that we: 

• treat current and prospective staff fairly

• make decisions based on relevant merit

• work to eliminate bias and discrimination.

EEO programme 

To help implement our EEO policy, we have a programme to identify processes that 

contribute to employment inequality. We work to change these processes and promote 

equal employment opportunities for individuals and groups of people. Our EEO policy and 

programme is available to all Baradene College staff. 

Our EEO programme may include: 

• developing a policy statement and establishing objectives

• appointing an EEO representative 

• consulting with staff to hear any concerns

• creating an employee database (with informed consent for any EEO
data collected)

• encouraging staff to participate in training and career development

• programme monitoring through staff meetings and board reports

• reviewing employment and personnel policies and processes.

Baradene College aims to raise awareness of discrimination and bias through our EEO 

programme. We support staff to discuss the development and implementation of the 

programme, and raise any concerns with the principal or board. 

The Principal assures the board nationally that the complies with the school complies with the 

Equal Employment Opportunities policy. 




